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Scott Holden has been a representative of Centinel Financial Group for 

over 25 years. Scott works with each of his clients as an individual to 

bring a level of personalized service to the relationship. It is his clients’ 

values that drive the financial decision making process. 

 

Scott maintains a long-term perspective in the financial goal setting 

process, and believes it is paramount in building a successful financial 

future. He follows a discipline that puts the unique needs of his clients 

first, and places emphasis on relationships built on trust and respect. He   

provides innovative solutions through a wide range of financial               

services, both as a registered representative and through an extensive 

team of financial and business professionals.   

 

Scott has been a resident of Sudbury, Massachusetts for over 10 years 

with his wife, Amanda; daughter, Laura; and son, Eric. He is an active 

member of the local community, serving on the Board of Directors of his 

Local Youth Hockey Association and coaching youth hockey. 

 

He enjoys boating in the Summer months and spending time with his 

family. 

• Financial Strategies 
• Investments 
• Retirement Income            

Strategies 
• Estate Conservation 
• Executive Benefits Design 
• Employee Benefits 
• Business Succession 

Strategies 
• Insurance Needs Analysis 
• Education Funding 

Strategies 
• Charitable Giving            
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